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ST PATRICK’S RC PRIMARY SCHOOL  

 

ANTI-BULLYING POLICY 

 

This policy is based on Department for Education guidance October 2014. Preventing and Tackling Bullying. Advice 

for headteachers, staff and governing bodies, (https://www.gov.uk/government/publications/preventing-and-

tackling-bullying) 

OUR MISSION STATEMENT IS 

 

OUR VISION  

St Patrick’s is a happy, safe and caring community where everyone is welcomed and included.  

At St Patrick’s: 

Children are encouraged to thrive intellectually, emotionally, physically, socially and spiritually. 

Everyone and everything is valued and appreciated. 

The potential of all is nurtured and developed. 

Christian values are at the heart of all we do. 

  

Our mission reflects our commitment to ensuring that all members of our school community including children, 

staff, parents, governors, parishioners and visitors feel welcomed and valued for the unique contribution that 

they bring to our school. Inspired by the life and teaching of Jesus Christ, we believe that all children and staff are 

entitled to opportunities to achieve their full potential and to experience success. We are committed to 

promoting inclusion and providing equality of opportunity for all, in partnership with parents and the community. 

 

AIMS 

At St Patrick’s RC Primary School we aim to ensure that our school community works together to prevent and 

tackle bullying. This policy has been drawn up through the involvement of the whole school community and we 

are committed to developing an anti-bullying culture whereby no bullying, between anyone will be tolerated.  

 

OBJECTIVES 

• Provide support and advice to promote positive relationships in preventing bullying and will intervene by 

identifying and tackling bullying behaviour appropriately and promptly.  

• Ensure that those involved are aware that all bullying concerns will be dealt with sensitively and 

effectively; that we all feel safe to learn and work together; and that we must abide by the anti-bullying 

policy.  

• Ensure communication between those involved is open, honest and respectful and that all members of 

our school community work together with each other to uphold the anti-bullying policy.  

• Seek to continuously learn from and share outstanding anti-bullying practice and utilise support from the 

Local Authority and other relevant organisations when appropriate. 

• Discuss, monitor and review our anti-bullying policy and procedures on a regular basis.  

 

WHAT IS BULLYING 

At St. Patrick’s (voted for by parents, staff, lead governor and children) we consider bullying to be: 

 

Unacceptable behaviour which results in someone being hurt on the inside or the outside, on purpose and more 

than once.  

The Department for Education define bullying as: 

 “behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group 

either physically or emotionally. Stopping violence and ensuring immediate physical safety is obviously a priority 

but emotional bullying can be more damaging than physical.” Preventing and Tackling Bullying: Advice for 

headteachers, staff and governing bodies (October 2014). 
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PERPETRATORS AND VICTIMS 

Bullying can happen to anyone and anyone can be a bully, this includes any member of our school community. 

  

Bullying can involve an imbalance of power between the perpetrator and the victim. This could involve 

perpetrators having control over the relationship, making it difficult for the victim to defend themselves.  

 

The imbalance of power can manifest itself in several ways, it may be physical, psychological, derive from an 

intellectual imbalance, by having access to the support of a group, or the capacity to socially isolate. It can result 

in the intimidation of a person(s) through the threat of violence or by isolating them either physically or online.  

 

Some children may not be aware that they are being bullied; they may be too young or have a certain level of 

special educational needs.  Those coming from troubled families, or children who are responding to emotional or 

mental health issues may trigger unkind behaviour to others, or may make them more susceptible to fall victim. 

 

FORMS OF BULLYING 

Bullying can take many forms: 

• Cyberbullying - through text messages, social media sites, internet sites, e-mails and phone calls, misuse 

of camera and video facilities, tablets and game consoles 

• Indirect – non-physical aggression, unkind looks, rumour spreading, isolation, whispering, exclusion 

• Emotional – name calling, tormenting (hiding belongings), being unfriendly, sarcasm, teasing, threatening 

gestures 

 

MOTIVATION FOR BULLYING 

Bullying is often motivated by prejudice against particular groups on the grounds of: 

• race, religion or culture 

• SEND (special educational needs or disability) 

• sexual orientation (transphobic and homophobic) 

• appearance or physical mental health conditions 

• a child being adopted 

• a child with caring responsibilities.  

• differences or perceived differences between children 

 

PREVENTING BULLYING 

By adopting a proactive approach to prevent bullying we will: 

• Implement and participate in a range of processes that promote anti-bullying and inform all parties, 

including workshops for children and parents, training for staff and children, awareness assemblies, anti-

bullying leaflets, school website, displays, posters and newsletters.  

• Work together as a community when reviewing policies and procedures by contributing ideas. 

• Celebrate success and achievements to build a positive school ethos through behaviour awards, mercy 

tokens, head teacher’s certificates, in-class rewards and the BIG (bullying intervention group) award.  

• Create an inclusive environment which promotes a culture of mutual respect, consideration and care for 

others by being positive role models, both on and offline. 

• Utilise opportunities to promote and address bullying in all forms throughout the curriculum, e.g. class 

discussion, role-play, RE scripture, bullying stories, non-fiction writing. 

• Work with other agencies and the wider school community to prevent and tackle concerns, e.g. local 

community police officer, school counsellor, BIG (bullying intervention group) and childline. 

• Provide up-to-date advice and regarding positive behaviour on and offline by regularly evaluating and 

adapting our approaches, taking into account responses from questionnaires and developments in 

technology and research. 

• Actively create safe spaces, points of contact and stimulating activities such as friendship fixer sessions, 

sports leaders at break times, reading areas in the playground, relax kids, social group sessions and the 

wellbeing zone.   

• Get involved in anti-bullying campaigns in school and embed messages in the wider school curriculum.  

• Ensure the range of sanctions which may be applied against those engaging in bullying are made clear.  
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IDENTIFYING BULLYING 

To ensure bullying behaviour is identified effectively we will: 

• Be vigilant and aware of the possible signs and symptoms that can indicate bullying and approach this in 

the same way as any other category of Child Abuse; changes in behaviour, confidence, routines, and 

eating habits, becomes anxious or withdrawn or loses belongings or has damaged possessions.  

• Keep a record of the bullying behaviour as evidence. 

• Provide a range of clear approaches to report concerns and access support. 

• Regularly canvas views on the extent and nature of bullying, making methods to do so readily available, 

e.g. annual questionnaires available either online (via the school website) or offline (sent home).  

• Complete these questionnaires to provide views on the extent and nature of bullying.  

• Provide and attend training sessions or workshops to support us in identifying all forms of bullying. 

• Publicise and use the details of independent advice, help lines and websites to identify all forms of 

bullying (enclosed). 

• Ensure we are informed of all facts and certain that bullying is taking place before responding formally. 

• Ensure methods are clear about how we can express our worries and anxieties about bullying by 

promoting procedures in leaflets, on posters, on the school website, in lessons and assemblies.  

• Follow the school policy and procedures (including recording and reporting incidents).  

RESPONDING TO BULLYING 

To ensure we respond effectively to bullying we will: 

• Always challenge or report bullying behaviour, as outlined in this policy, in a calm and respectful manner. 

• Communicate with each other appropriately and work together to address issues beyond the school gates 

that give rise to bullying.  

• Use a variety of techniques to resolve the issues between those who bully and those who have been 

bullied, e.g. restorative approach, discussion, statements from those involved, interviews, record keeping. 

• Make sure that key information, including policies and named points of contact about bullying are 

available in a variety of formats, e.g. school website, school prospectus, anti-bullying leaflets/posters.  

• Alter policy, procedures and systems as and when required in response to reported incidents. 

 

REPORTING AND DEALING WITH BULLYING 

• If bullying is suspected or witnessed reports should be made by contacting the class teacher or a member 

of staff you feel you can talk to, who will inform a relevant member of staff. 

• This will be fully investigated by the class teacher or a senior member of staff who will question everyone 

involved including any reliable witnesses making notes to record the information. 

• The perpetrator will be requested to apologise to the victim and other consequences will be agreed upon, 

e.g. loss of privileges for an agreed period of time.  

• Wherever possible, those involved will be reconciled. 

• During or after the incident(s) have been investigated, each case will be recorded in the Bullying Report 

Form and/or The Bullying and Prejudice-related Incident Form (BPRI-1) and monitored in a log (enclosed).  

• Support will be offered to those who have been bullied and to those who are bullying in order to develop 

social and emotional skills, including resilience. 

• If appropriate or if requested, parents of the victim(s) and the perpetrator(s) will be contacted and 

informed about the incident or asked about any concerns they may have. 

• Where the bullying takes place outside of the school site then the school will ensure that the concern is 

investigated and that appropriate action is taken in accordance with this policy.  

• In serious cases (defined as the perpetrator displaying an on-going lack of response to sanctions and an 

unwillingness to alter their behaviour or choices), outside agencies may be requested to support repeated 

offenders, e.g. police, outreach support, counselling, reduced timetables or even fixed or permanent 

exclusion.  

• When dealing with cyberbullying reports the school will take all available steps to identify the bully, 

including looking at the school systems, identifying and interviewing possible witnesses, and contacting 

the service provider.  The police will need to be involved to enable the service provider to look into the 

data of another user. 
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RESPONSIBILITIES 

It is the responsibility of:  

• The anti-bullying focus group to take a lead role in monitoring and reviewing this policy in partnership 

with our school community by responding to comments and feedback. 

• The Headteacher to communicate the policy to our school community and to ensure that disciplinary 

measures are applied fairly, consistently and reasonably.  

• Our school community to be aware of this policy and implement it accordingly.  

• Our school community to work in partnership to support and uphold the policy. 

• Our school community to abide by the policy.  

 

The named Governor with lead responsibility for this policy is:  

 

The named member of staff with lead responsibility for this policy is: Mrs Jennifer Gill 

 

LINKS WITH OTHER POLICIES AND SCHOOL PRACTICES 

This Policy links with a number of other school policies, practices and action plans including:  

• Behaviour and discipline policy 

• Complaints Procedure  

• Safeguarding and child protection policies  

• Confidentiality Policy 

• e-Safety (Online Safety) and Acceptable Use Policies (AUPs) 

• Curriculum Policies such as PSHE and citizenship and computing  

• Mobile phone and social media policies 

• Searching and confiscation  

LINKS TO LEGISLATION 

There are a number of pieces of legislation which set out measures and actions for schools in response to bullying 

as well as criminal law. These may include: 

• The Education and Inspection Act 2006, 2011 

• The Equality Act 2010 

• The Children Act 1989 

• Protection from Harassment Act 1997 

• The Malicious Communications Act 1988 

• Public Order Act 1986 

• The Computer Misuse Act 1990 

 

MONITORING AND REVIEW 

 

The named Governor for bullying will report on a regular basis to the governing body on incidents of bullying and 

outcomes. The school will ensure that they regularly monitor and evaluate mechanisms to ensure that the policy 

is being consistently applied. Any issues identified will be incorporated into the school’s action planning.  

 

WRITTEN/REDRAFTED 
APPROVED BY 

GOVERNING BODY 
REVIEW DATE 

V.1 – 20.05.2015 19.3.2015 May 2018 

V.2 – 15.01.2019 04.04.2019 March 2021 

 

V.1 – 12.05.2015 (V Ramshaw – Deputy Head Teacher) 

V.2 – 15.01.2019 (J M Gill – Head Teacher) No changes required.  
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SUPPORTING ORGANISATIONS AND GUIDANCE 

• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk 

• Beat Bullying: www.beatbullying.org  

• Childline: www.childline.org.uk 

• DfE: “Preventing and Tackling Bullying. Advice for headteachers, staff and governing bodies”, and “Supporting 

children and young people who are bullied: advice for schools” March 2014: 

https://www.gov.uk/government/publications/preventing-and-tackling-bullying  

• DfE: “No health without mental health”: https://www.gov.uk/government/publications/no-health-without-

mental-health-a-cross-government-outcomes-strategy   

• Family Lives: www.familylives.org.uk 

• Kidscape: www.kidscape.org.uk 

• MindEd: www.minded.org.uk 

• NSPCC: www.nspcc.org.uk 

• PSHE Association: www.pshe-association.org.uk 

• Restorative Justice Council: www.restorativejustice.org.uk  

• The Diana Award: www.diana-award.org.uk  

• Victim Support: www.victimsupport.org.uk 

• Young Minds: www.youngminds.org.uk 

• Young Carers: www.youngcarers.net  

Cyberbullying 

• Childnet International: www.childnet.com   

• Digizen: www.digizen.org 

• Internet Watch Foundation: www.iwf.org.uk  

• Think U Know: www.thinkuknow.co.uk  

• UK Safer Internet Centre: www.saferinternet.org.uk  

LGBT 

• EACH: www.eachaction.org.uk 

• Pace: www.pacehealth.org.uk 

• Schools Out: www.schools-out.org.uk 

• Stonewall: www.stonewall.org.uk 

SEND 

• Changing Faces: www.changingfaces.org.uk  

• Mencap: www.mencap.org.uk 

• DfE: SEND code of practice: https://www.gov.uk/government/publications/send-code-of-practice-0-to-25  

Racism and Hate 

• Anne Frank Trust: www.annefrank.org.uk 

• Kick it Out: www.kickitout.org 

• Report it: www.report-it.org.uk 

• Stop Hate: www.stophateuk.org 

• Show Racism the Red Card: www.srtrc.org/educational 
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BULLYING AND PREJUDICE-RELATED INCIDENT FORM (BPRI-1) 

INCIDENT INITIALLY 

REPORTED BY 

 

 Pupil  Staff  Parent  Visitor 

DATE AND TIME OF INCIDENT  

INCIDENT RELATES TO THE FOLLOWING PROTECTED CHARACTERISTIC(S) 

         Age  Pregnancy/Maternity 

 Disability or SEN  Race 

 Gender  Religion or Belief 

 Gender Identity  Sexual Orientation 

 Marriage/Civil Partnership  All other reasons ……………………………………….. 

NATURE OF INCIDENT 

 Name calling/verbal abuse  Written/Graffiti 

 Physical aggression  Spreading rumours 

 Joke or Ridicule  Intimidation/threat 

 Damaging/taking possessions  Refusal to cooperate 

 Deliberate exclusion  Extortion 

 Cyber-bullying  Other……………………………………………………… 

DETAILS OF PEOPLE INVOLVED 

 Full Name 

Gender 

(f/m) Additional 

Ethnic 

Origin 

Code 

SEN or 

Disability Role* 

Other Relevant Information 

 

1        

2        

3        

4        

5        

*  V = Victim    P = Perpetrator    A = Associate    W = Witness    D = Defender 

BRIEF DESCRIPTION OF INCIDENT 

 

 

 

 

 

 

 

 

 

ACTION CHECKLIST: (TICK AS APPROPRIATE) 

 Discussions had with all involved?  Repeat victim? 

 Parents/carers of victim notified?  Repeat perpetrator?    

 Parents/carers of perpetrator notified?  Referral to other agencies? 

FORM COMPLETED BY: (NAME AND ROLE) DATE COMPLETED:  
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ST PATRICK’S RC VA PRIMARY SCHOOL – BULLYING REPORT FORM 

NAME DOB CLASS 

DATE COMPLETED WITH 

Can you describe what happened / is happening? 

Where did it happen? 

When did it happen? 

Who was involved?  

Were you physically hurt? 

Did you need medical help? 

Did anyone else see what took place? 

Was this a one off incident or part of a bigger problem? 

How did the bullying make you feel? 

Have you told anyone else?  

What sort of help would you like to stop the bullying? (E.g. an adult to speak to the bullies, monitoring of the situation, 

buddies, to be kept apart)  
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Do you have any worries now that you have reported the bullying? 

ACTION TAKEN 

 

SIGNED: 

 

REVIEW DATE COMMENTS 

 

SIGNED: 
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ST PATRICK’S RC VA PRIMARY SCHOOL – BULLYING LOG 

DATE WHO WHAT ACTION TAKEN 

  
 

 
 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

 


